
 
Director, Talent and Culture 

 
Fair Fight is a national voting rights organization rooted in Georgia. We are the nation’s only 
organization focused on promoting free and fair elections through litigation, legislation, and 
advocacy, that brings high-impact campaign strategies to make elections fair – for all. 
 
To do this, we seek a talented full-time Director of Talent and Culture (DTC) to help Fair Fight 
meet its ambitious goals. 
 
What You’ll Do 
 
As the DTC, you will be responsible for ensuring that Fair Fight Action has the talent needed to 
achieve our mission and that our talent has the support and environment needed to thrive. 
Duties include: 
 

1. Managing the recruiting, hiring, and onboarding process for Fair Fight; 
2. Managing the Fair Fight Fellows program, with support from our team leaders; 
3. Managing the talent operations at Fair Fight Action (performance reviews and 

professional development plans); 
4. Partnering with team leaders on employee engagement and retention and leading the 

planning for annual retreats, leadership retreats, employee surveys, and other employee 
engagement initiatives; 

5. Monitoring staff morale, and especially the experience of staff of color and from other 
identities typically marginalized in organizations, to make sure we're living our values;  

6. Partnering with the Managing Director to project staffing needs, ensuring we are growing 
at the right pace and in step with our budget; 

7. Regularly evaluating our salary and benefits package to ensure we stay competitive with 
similar top-tier employers; and 

8. Ensuring compliance with state and federal employment regulations and best practices.  
 
Who You Are 
 
We are seeking an experienced, senior-level human resources professional who is a long-term 
strategic thinker and people-oriented leader who is motivated by refining and creating new 
systems for a new and growing organization.  
 
Additionally, our ideal candidate will identify as: 
 

• Proficient at core talent management duties and tools.  The ideal candidate must 
have knowledge of and experience with core human resources duties, including current 
best practices for recruiting, hiring, supporting and retaining top talent. Strong knowledge 
of MS Office, Google Suite is required, as is knowledge of current state and federal 
employment regulations.  
 

• Proven experience building and executing best-in-class talent practices and 
systems. You have built effective systems for hiring, onboarding, supporting and 
developing staff, ensuring high engagement and retention of top performers, and fair and 
equitable performance management and promotion systems. You have supported new 



 

managers in building effective management skills and practices; experience doing this in 
a fast-paced, rapidly growing organization preferred. You have built a track record in 
previous organizations for being a great assessor of potential hires, having diverse 
networks that help you recruit the best people, and serving as a trusted advisor to hiring 
managers to ensure their decisions are sound, rooted in data, and that bias is mitigated 
whenever possible. 
 

• A deep understanding of how to influence, motivate, and lead people, with or 
without formal authority. You are skilled at reading the room and tailor your 
communications to the audience to improve their effectiveness. You are the first person 
managers or leaders think of when they have a tough communications challenge, or 
need help deciphering tricky feedback. You’re great at helping leaders understand 
employee concerns and manage change in ways that protect employee commitment, 
confidence, engagement, and morale. 
 

• A developed race and equity lens that informs your work and guides your 
leadership. You bring a strong lens on race, equity and inclusion to the talent work you 
lead, and help others build their capacity to consider the disparate impact of their actions 
or organizational practices across lines of race, gender, ability or other difference.  

 
Working at Fair Fight 
 
This position is based in Decatur, Georgia. The salary band for this position is competitive for 
organizations of our size in metro Atlanta and is commensurate with the quality and breadth of 
experience the successful candidate brings to the table. In addition, we offer paid time off and 
health benefits to all full-time employees.  
 
To apply, please email your cover letter and resume to careers@fairfightaction.com with the 
subject line: Director, Talent and Culture.  
 
Salary Range: $84,000- $96,000 per year. 
 
Please note: Incomplete applications or applications through the LinkedIn platform will not be 
considered. Only candidates that we wish to interview will receive a response and applications 
will be accepted on a rolling basis until the position is filled. 
 
To deliver on our mission, Fair Fight hires and supports a diverse team of the best and brightest, and 
most mission-driven professionals. We encourage applications from candidates from all backgrounds and 
walks of life and work hard to create an environment where everyone on our team feels included, involved 
in key decisions that affect them and supported in bringing their full selves to work. Learn more about us 
at fairfight.com.  
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